Camp Suwannee
[image: image1.wmf]
Summer Camp

Staff Training Manual

1st Edition 

January 31, 2011

Chapter 1 Ministry Distinctives

Mission Statement

The mission of Camp Suwannee is to promote the Gospel of Christ through evangelism and discipleship in quality summer camps for youth and retreat programs for all ages and to provide a Christ-centered year-round conference center and retreat site where Christ is exalted through camping.
Staff Positions 

Here are the people you are working with this summer.  It’s important for us all to understand that we are here to serve one another in love and to serve God through ministering to our campers and guests.

Facility Director – Doug Mabey – oversees the entire ministry of Camp Suwannee.  Responsible to Advent Christian Village.

Youth Committee Chairman -   Logan Mullis – oversees summer ministry team of Camp Suwannee.  Responsible to Conference.

Committee members: Doug Lucas, Steve Hett, Tim Carver, Dave Buchanan, Emily Peacock, and Shannon Williams.

Camp Director – Different person each week.  Directly responsible to implement the program, keep the daily schedule running smoothly, oversee counselors and handle camper discipline. Responsible to Facility Director and Youth Committee.
Speaker, Teachers/Instructors, Nurse – Serve in week of camp in a specific area.  Take opportunities to communicate God’s love and truth to campers through their area of service.  Responsible first to Camp Director.

Counselors – Responsible for the physical and spiritual well-being of a group of campers in both cabin groups and teams.  Responsible for guiding the CIT assigned to them as they look to the counselor for mentoring.  Responsible first to Camp Director.

CIT’s – Counselors in training – high school students serving as assistant counselors in a program designed to build leadership.  They are responsible first to the counselor, then to the Camp Director.
Summer Ministry Team – Student(s) employed for the summer to minister in local churches and camp.  They are responsible first to the SMT leader, then Camp Director and Youth Committee Chairman.

Chapter 2 Managing the Schedule

CIT Training

Teens in the CIT program are asked to attend the training class during Senior Camp week and will be selected based on recommendation and need.

Before You Come to Camp

Spend time in prayer for the campers God is entrusting to you this summer.  

Read through this entire Staff Training Manual and become familiar with all of it.

Arrival and Departure

Sunday – camper check-in

Arrive early and get settled in.  Please make every effort to be here in time for staff meeting if one is scheduled.

You only get one chance to make a good first impression.

Our registration process will be taking place in the Youth Lodge.  

Counselors – Greet parents and campers.  One counselor should be in the youth lodge. The other counselor should stay in the cabin to help get the camper settled. The most important responsibility of the counselor is to greet campers and families warmly, help campers find a bed and offer to help carry in suitcases if you can.  Answer parents’ questions.  Listen to their concerns.  Have a notepad close by to take down important information they share with you. 
· Stay focused on greeting campers and parents during this time rather than on catching up with other staff members.  

· Memorize names!  - Idea – masking tape on side of bunk to write down name

· Make eye contact with parents and campers, shake hands with parents.  Show them you are interested in their concerns and in their child.

· Help them get established and oriented by helping them find a bunk, assisting with luggage.

· Get them involved in the program.

· Do not encourage phone calls to campers.  Campers will not be calling them.  If they are concerned, they can call the camp office 386-658-5100 and leave a message for counselor.  

· Keep your eyes open for items that campers are not supposed to bring with them to camp – i.e. cd or mp3 players, cell phones, pagers, radios, video games, laptop computers, etc.  If you see these things enter the cabin, remind parents that the campers are not supposed to have these items with them at camp.  

Camper Check-out During the Week

Parents may need to check their campers out of camp for a variety of reasons during the week:

· illness or injury

· homesickness

· athletic events

· family emergencies

Whatever the reason, it is important that we ensure the safety of the camper.

The Camp Director or Facility Director should be notified before a child is checked out.  When a parent checks the child out, the counselor will check their ID, make sure their name is on the camper release form and have them sign them out.  If a parent arrives at the dorm or finds you somewhere on the camp grounds wanting to check their child out of camp please confirm with Camp Director or Facility Director before doing so.
Saturday – camper check-out

1. Help campers locate their things – lost and found items, towels and clothing on porches or clotheslines

2. Encourage them to make sure they don’t have foreign items in their suitcase, i.e. other camper’s clothing or belongings.

3. Clean cabin!!!!   Empty trash, check under beds, bag up lost and found items, and sweep/vacuum.  If cabin is not taken care of you will be brought back to the cabin to finish. 

4. All counselors will be given their camper release forms and camper decision forms. Campers will be checked out directly from the cabin.

5. Check out procedure - Please make sure every camper is properly signed out.  

· Ask for photo ID of person who is picking up camper.
· Check to see if they are on the list to pick up the camper.
· Have them sign out the camper.

· If they are not on the list, check first with the Facility Director then the Camp Director to verify that it is alright for the camper to leave.  Do not let camper leave until it has been okayed by a director.
6.  If you have a camper who is not signed out, it will be your responsibility to try to contact the parent.  After 11:30AM it will be the Summer Ministry Team member(s) responsibility to wait with the camper(s).  Stress to the parents on Sunday that check out time is 10:00AM!!

7. Clean up dorm room and straighten belongings if staying for following camp. 

8. Finish and turn in all Camper Decision forms

9. Pick up honorarium

Daily Schedule
1. Wake-up – Get up before the campers each day.  As you wake up the campers, remember that not everyone is a morning person!  It’s very important that counselors and CIT’s get ready on time in order to keep the campers on schedule. 

2. Mealtimes – Sit with the campers.  Listen and join in discussions.  Look for the loners.  Encourage your cabin or team to sit together! Be mindful of any dietary concerns parents may have shared with you when they registered their camper.  Make sure all dishes are turned in and trash is thrown away before leaving. Campers don’t leave the dining room until you do in Junior Camp.

3. Cabin clean-up – wet clothing should be laid out to dry, pick up trash, put clothing away daily.

4. Chapel & classes – if you’re not interested and enthusiastic – don’t expect campers to be.  Watch body language.  Look for kids who may need help looking things up in the Bible.  
5. In-between times – Watch for potential trouble spots in the schedule – times when campers may get bored or homesick.  These can develop into times of mischief or problem if not managed carefully.

6. Games and Team activities - Encourage participation in positive ways.  Never shame a camper into participation.  Your enthusiasm, for even a stupid event, can turn it around!
7. Lights Out – 

· Help them wind down – cabin discussion can help

· Going from bedside to bedside to pray with each camper can be a very effective means of quieting them down and ending the day on a positive note.

· Read them a book or tell a funny story. No bad or scary stories, by you or the campers.

Chapter 3 Camper Discipline & Problem Solving

Camper discipline is primarily the role of the Counselor rather than the CIT.  There may be times when a CIT is the first one on the scene.  CIT’s should get a counselor involved as soon as possible.

· Prevent  discipline problems before they start
1. Get to know your campers
2. Let them know your expectations

3. Give those with a bad start or reputation a fresh chance. (Key 

 word – GRACE)

4. Be with your campers, especially during the in-between times

5. Praise good behavior

6. Avoid allowing your campers to become over-tired

7. Teach campers how to have constructive fun. And have fun 

with them!

· Confronting a Camper
1. Ensure safety of camper and those around.
2. Stop the camper from wrongful action.
3. Communicate understanding or at least a willingness to understand.

· Bullying

1. Do not allow campers to be bullied.  Watch closely to make sure this is not happening.

2. If a child indicates that they are being bullied when you are not around, then listen to them. Don’t assume this is not happening because you haven’t seen it. If we need to remove the bully from the cabin we will do so.

· Getting the Record Straight

1. Identify the problem.

2. Communicate your expectations and how the camper(s) failed to meet them.

· Deciding on Consequences
1. Appropriate consequences:

· Limiting activities (ex. pool time)
· Separation (ex. Not allowing to sit next to someone)
· Making restitution (ex. Apologizing, paying for damage)
· Withdrawing privileges (ex. no snack time, last in line for meals)
· Talk with director

2. Inappropriate consequences:

· Any form of physical punishment

· Verbal or emotional abuse

· Retaliation

· Unfairness or favoritism

· Bribery

· Making campers hold heavy objects, kiss the floor, spread eagle, etc.
Documentation of Incidents – 

1. Not necessary for minor incidents
2. CIT’s should always notify counselors of any incidents involving campers that they may not be aware of.  Counselors determine whether the incident should be reported.

3. For more serious incidents involving discipline, please involve the Camp Director and then go to Doug to help him write an incident report. 

4. Communicate with Camp Director and other staff members at staff meetings of any ongoing problems or prayer needs.

Affirmation – Campers should always feel assured of your love and forgiveness, even when you have to discipline them. Your love for them, by God’s grace, needs to be unconditional, not based on anything they have done to deserve or not deserve it.  Many campers have never experienced this kind of loving discipline.

Chapter 4 Spiritual Matters

Counseling a camper with decisions about Christ
1. If campers have been invited to come up to the altar, and a counselor sees a camper from his/her cabin go forward, they should go up with them to counsel.  If directed to do so, take campers out side door and out to the porch to have a quiet area to counsel them.  Take your Bible with you! 
2. Remember – not all decisions for Christ will take place at the altar.  Many speakers do not end the service this way.  If you notice that a camper is under conviction, or they approach you with questions, make sure your campers are taken care of and spend some time with the camper.  You may want to let campers know during cabin devotions that you are available to talk with them if they have any questions about their relationship with God.
3. Counseling – girls with girls and guys with guys  - Very important!

4. Physical contact should be kept to a minimum

5. Try to get specifics without being pushy

6. Possible opening questions: Could I help you?  Would you like to talk?  Do you feel like God has been speaking to you?  How?  Do you have a question dealing specifically with the call that was given?

7. If a camper asks a question you do not know how to answer admit to your camper “I don’t know”.  Don’t bluff your way through.

8. Prayerfully bring out the main points of the gospel. Make it clear by using an illustration, personalizing a verse, or drawing a picture.  Refer to the Scriptures given in the back of the manual.  There are many verses and methods – find one that is comfortable for you to remember.  

9. Ask them what they want Jesus to do for them.

10. Pray with them, but not instead of them. 

11. Keep all confidential matter confidential; share prayer needs, praises or decisions for Christ.
Follow-up the Decision

1. Within the next 24 hours – remind them of it, ask them about it, go with them to tell others. Encourage them to share the decision with their cabin.

2. Disciple them – take opportunities to guide them toward being in church, Bible reading, prayer, new lifestyle

3. If you can, write to them later to let them know you care.

4. Fill out Camper Decision Form!  Very Important!!

Follow-up forms

Camper Decision Forms –

Counselors will be required to fill out a camper decision form on each camper in their care.  If you counsel a camper who is not in your cabin, you have a responsibility to let the cabin counselor know of any spiritual decisions that were made.  

Take notes during the week so you can remember specifics.  If unsure, talk with other counselors who may have had close contact with camper – get their perspective.  

Cabin devotions

Cabin devotions are a wonderful opportunity for you to connect with your campers.  

· Don’t allow one student to monopolize the discussion time

· Try to focus campers back on to the subject 

· Close in prayer time – vary the method – small groups or 2-3, sentence prayers, one camper lead, etc.  

Quiet Times – (Senior Camp)

Purpose:  to guide campers in establishing a personal time with God that includes Bible reading and prayer.

· This is an unfamiliar concept to many campers. After chapel, we will go out and find a quiet spot outside individually.   

· When the group breaks for “alone” time, all campers should still be in close proximity to the meeting site.  Campers should not be talking to one another.  

Chapter 5 Recreational Activities

Activities at Camp Suwannee provide a significant format for recreation, instruction, and building personal relationships.

Each activity should be viewed as a means to:

1. Have fun.

2. Reinforce Biblical truths through the counselor’s and staff’s response to circumstances that occur during this activity time.

3. Challenge campers to develop a wide variety of physical skills.

4. Encourage responsibility and an attitude of safety.

Chapter 6  Safety, Health & First Aid Procedures

Emergency Procedures

Life threatening injuries should receive an immediate response.  Steps to take:

1. If the Camp Director, Doug Mabey, or Camp Nurse is not immediately available to help, have someone call or make the call yourself and then send someone to notify them immediately.

When you initiate the call, dial 911, give them your exact location and the nature of the emergency. Then dial Advent Christian Village Communications at 658-3333 and do the same. Tell them you are at Camp Suwannee at the Advent Christian Village and the name of the building or area of the camp you are in as your address.  We are located in Suwannee County.

2. Provide life saving support to the injured person according to your level of training and ability.  Get help if possible.
3. Continue to provide life support until professional personnel arrives.  

Non-life threatening injuries should be brought to the attention of the nurse or first responders as soon as possible to secure treatment and follow through.

If a person needs to be transported to the hospital, the nurse or camp office may call ahead to Shands of Live Oak Emergency Room to acquaint them with the type and severity of the injury that is coming.  A Senior staff person, other than the Nurse, and another staff member should normally accompany campers to the hospital or doctor’s office.  This allows the Nurse to remain at camp on duty and maximize the safety of camp.

No one except the Camp Director, Facility Director or Camp Nurse, should notify parents of any serious illness or injury.

Camp Nurse

All prescription and over-the-counter medications of campers and staff are kept by the camp nurse.   The nurse will make counselors aware of any campers in their cabin who need to receive daily medications. Counselors will assist the nurse by making sure the camper reports for meds at the proper time.

The nurse will keep a daily log of all campers requiring  medication and/or treatment. 

All injuries including insect bites and illnesses should be reported to the nurse for assessment and treatment.  It is not the job of the counselor to determine the treatment or the severity of injury or illness.  

Check Out of Campers 

End of camp check out procedures may be found in Chapter 3.  

All campers leaving the camp before the end of camp must be checked out through the director-- guidelines are outlined in Chapter 3.   Do not allow a camper to leave camp with anyone if they have not been officially checked out of camp.  

Lost Camper

Campers should be accounted for before leaving each activity throughout the day and when arriving as a group for an activity.  

Immediately notify the Camp Director when a camper in your cabin group or team cannot be accounted for.

Fire and Storm Emergencies

Prevention: 

Campfires will only take place in the designated area.  Camp staff will be assigned to start and extinguish campfires.

Emergency Response:

Do not lose control or panic.  Camper’s safety is of first importance.  Campers and counselors will not take part in fighting a fire.

At first discovery of a fire, check surrounding area for safety of the campers.  Evacuate from buildings or area to a safe distance, call roll to see if you have all your campers, and proceed to your designated evacuation location.

Fire Evacuation:

Dorms, APB or Cafeteria – Go directly to Youth Lodge with your campers.

Youth Lodge  - Go directly to Driveway circle in front of the APB with your campers.

Storm Catastrophe:

An alert to serious weather will be made to the staff and updated as the need arises.

If a tornado warning/sighting is reported in the area, follow these procedures.

1. All campers and staff proceed to their dorms or cabins.

2. Where to go in dorms: closet or shower stalls

3. If you do not have time to reach your cabin, have your campers lay face down in the lowest place in your area.

Response to Storms:

Weather tracking devices are located in the Camp Suwannee Office.  

Flashlights are stored in the cafeteria dish room.

Whenever possible, counselors will be notified ahead of time regarding an approaching severe storm.

Child Abuse

Camp Suwannee will guard against any situation where a camper may be abused by a camp staff member or another camper or “think” they’re being abused by a misunderstanding in a particular touch or comment.

Child abuse can take different forms including sexual abuse, physical abuse, and verbal/emotional abuse.  Reporting abuse is required by law.

Steps to take if child abuse prior to their arrival at camp is reported to the counselor.

1. The staff member shall immediately make a written and verbal report of the situation to the Camp Director  (The counselor cannot promise confidentiality to the camper.)  Other than reporting to the Camp Director, the counselor is to handle the matter with the strictest of confidence.

2. The counselors’ written report should be done in the office on lined paper with an ink pen.  No lines should be left blank.  If a mistake is made, draw one line through it, initial and then continue writing.  At the end of the written report, please sign and date.  If you remember something additional, come back in, add it, and sign and date again.

The written report should only contain the facts of the situation, what the child has told you, your observations of the child’s behavior.  Specific details should be included in the report.

3. The Camp Director shall as soon as possible talk to the camper and ask the camper to tell him what was told to the counselor.  

4. The Camp Director shall then notify the Facility Director, discuss the situation and then make a report to the Department of Social Services.

5. The Camp Director shall tell the counselor(s) involved to keep the situation strictly confidential.  No one else, especially campers, needs to be aware of the situation.

Steps to take if child abuse is suspected involving camp staff or abuse between camper to camper.

1. The staff member shall immediately report the situation to the Camp Director.

2. The Camp Director will immediately remove those involved from their camp activities and keep them in sight and under supervision.

3. The Camp Director will immediately talk to all parties, ask for written signed reports and report his findings in writing and verbally to the Facility Director.  

4. Those involved will continue to stay out of camp activities while proper authorities are notified.

Conversation with Camper

· If you suspect abuse, be careful of the questions you ask the camper.  It is very important that you do not ask leading questions, i.e. “did they. . .”  Only open ended questions, i.e. “Tell me what happened.”

· Talk matter-of-factly, unemotionally and nonjudgementally.

Group settings 

· This type of information often comes to the surface when you have all the campers in a group – during devotions or cabin times.  If this happens, it is wise to divert subject matter or take the child aside after the group to talk privately.  Removal from the group might be viewed as either punishment or reward one on one time.  

Protecting Yourself 

1. No staff member should be alone with a camper for any reason.  Personal conversation should be kept within clear view of other campers and staff.

2. Never scream at or physically discipline campers in any fashion.

3. Pushing, hitting, shoving, screaming or humiliating a child in any way will not be tolerated.

4. Food (other than snack time) may never be kept from a camper as a form of punishment.

5. If a camper does not respond to verbal correction, the counselor must bring the situation to the attention of the Facility Director.

6. Avoid joking in such a way that could be insinuated to be flirtatious.

7. Staff shall not be involved in front-to-front hugging of campers of similar age and size.

8. Staff should not be alone with another staff member of the opposite sex in private areas.

Witchcraft or occult influences 

Many campers have been exposed to these types of influences at home or school.  Take it seriously but do not react in shock or fear.  

Please report any situations like this to the director privately, not in staff meeting.  Remember – the power in you (Jesus) is much stronger than Satan’s power!

Camp Etiquette

Dining Hall Procedures

Counselors are responsible to make sure their campers arrive on time for meals and that they behave properly.

Counselors and CIT’s should sit with campers.

Campers and counselors may return to the line to see if seconds are available.

Food is not to be wasted or treated as an object of play or competition.

Before leaving the table, it is the responsibility of counselors and CIT’s to make sure all campers have cleared their place. 

Encourage your campers to say “thank-you” to the kitchen staff and be respectful of the service they provide.  Set the example by making positive comments about the food.

Cabin Life

Create a safe, clean and welcome environment.

Do not use the bunks as a jungle gym.  No pillow fights or wrestling matches.

Respect lights out and quiet times for yourselves and the cabins/rooms next to you.

Pray that your cabin will be a place where your campers will be drawn closer to Christ with pleasant memories of your care and concern to them.

Staff Behavioral Guidelines

1. Always remember that you are an example in everything you do – 24 hours a day - a representative of the Lord and the Camp. Remember that your behavior should be exemplary at all times, even when you think no one is looking!  

2. Accept assignments and correction from the Director.
3. Settle staff or policy problems away from the campers.

4. Counselors may assign some responsibilities to the CIT’s.  Please remember, however, that you are there to mentor, teach and train the CIT.  Model servant leadership before them at all times.

5. CIT’s should display a willing and teachable spirit.

6. Attend everything – unless special permission has been granted or a break time has been established.  Even then, make sure your campers are being cared for BEFORE you leave.  If you have an emergency arise that will prevent you from being where you are supposed to be, send word immediately.

7. No pursuit of dating relationships during camp.  If the spark is there during camp, it will be there to pursue after camp.  If you are already in a dating relationship with another staff member, please discuss ahead of time the need to focus on camp ministry rather than the relationship during the week.

8. Dress appropriately.  You need to set the example for our campers.   Be careful of length of shorts and skirts.  Make sure tops are modest in coverage. Make sure that when you sit your shirt covers you.  Avoid revealing bathing suits.  No bare midriffs please.

9. Sit with your campers during chapel, class, meals – unless otherwise directed.  

10. Language – be careful – anything you say will be repeated – probably at home after camp! 

11. Crude terms and behavior – don’t step over the line here!! This includes your language.  What you may consider acceptable may be inappropriate for young campers. Parents will (and should) call and report you. 

12. Please be modest when you are changing your clothes.  The only place you should be completely unclothed is when you’re in the bathroom area with the door closed.  

13. Avoid any behavior that could be viewed as flirtatious on your part.

14. Don’t allow campers (or staff) to sit on your lap. 

15. “Cuddling” with other staff not allowed even during “off” time.

16. Remember that camp is for the campers!

17. At least one counselor is expected to stay in the dorms with the campers when lights are out. 

18. Cell phones should only be used by staff during their off time and never in front of campers.
19. Counselors and CIT’s violating written or verbally stated guidelines will be subject to appropriate warnings followed by dismissal.

Guidelines for after-camp contact between Counselors and Campers 

We recognize that many important mentoring relationships can develop between counselors and campers during the weeks of summer camp.  For many of our campers, the opportunity to interact with their counselors after camp has been an encouragement in their faith.  We encourage the development of friendships founded on biblical principles.  

Counselors should realize that, even when the weeks of camp have passed, they will always be seen by campers and camper families as a leader and representative of the camp and this ministry.  

We know that the Internet, when used wisely, provides many safe and positive ways to stay in touch with your friends from camp.  We view Internet venues as your right to self- expression and generally have a favorable regard for them.  Realize that many of your campers have internet access and may view your myspace or other such pages.  Recognize that what you are representing during your weeks on staff will be forgotten if your internet activities say otherwise.

During three weeks of summer camp, you may have the opportunity as a counselor to serve as a mentor for a high school student working alongside you as a CIT. We have seen many deep friendships and support arise out of these relationships.  

A situation may arise in which a camper contacts you because they are in need of counseling or help with personal problems.  If a situation is more intense than you are equipped to handle, please encourage the camper to contact the camp pastor or director or tell them you will contact us to allow us to guide them towards an appropriate counseling relationship. 

Chapter 7 Agreements

Staff Agreement for Camp 

I recognize that by agreeing to work at camp, I am willingly joining a community of care-givers entrusted with the care and well-being of campers.  The most important responsibility of this community is to safeguard the physical, emotional, and spiritual well-being of the campers and staff.  Given the privilege and responsibility I have accepted for this camp week, I agree to adhere to and uphold the rules and policies of the camp community as follows:

1. Never to bring into camp any materials or substances such as alcohol, drugs, cigarettes, fireworks, etc.

2. To keep my cell phone put away and only to be used during my free time away from campers.

3. To take responsibility for my own well-being during camp week, making sure to get enough rest and nutrition and if I have a wellness issue of my own, to discuss it with the Camp Director or camp nurse.

4. To observe the hours of curfew and attend all aspects of the camp program unless I make other specific arrangements with the Camp Director ahead of time.

5. To treat all campers and fellow staff members with respect; and if I have a conflict or concern, that I discuss them with a person in a position of authority at the camp in a timely manner.

6. To observe the general rules of conduct when dealing with children, as follows:

a.  avoid shaming and deal with them in a respectful manner

b.  refrain from using profane language with them

c.  refrain from hitting children or using corporal punishment

d.  not allow them to participate in any activity that is potentially physically or emotionally harmful.

7. To observe the general guidelines for the supervision of children, as follows:

a.  keep them in my line of sight at all times (unless their privacy otherwise mitigates against this practice.);

b.  when out of my line of sight, keep them within earshot

c.  halt behavior that is over-stimulating and potentially unsafe

d.  report concerns about campers (bed-wetters; ongoing homesickness; overtly sexual language or conduct; especially challenging behavior; medical concerns) to a camp supervisor.

9.  To follow the approved guidelines for camper-staff contact, as follows:

a.  to touch a child in “safe” places, such as the shoulder, upper arm or upper back.

b.  never to touch a child against their will

c.  never to touch a child in a place their body is normally covered by a bathing suit, unless for a medical necessity and then only in the company of another adult

d.  to take campers to the camp nurse if they have a medical issue and not diagnose or treat it on my own.

10.  To report concerns that I might have about the conduct of other staff members to the Camp Director or senior camp personnel, including the following:

a.  being threatening or punitive with campers

b.  using inappropriate language and gestures with other campers

c.  touching campers in a way that doesn’t seem right

d.  behaving or saying something inappropriate in front of campers

e.  being threatening or harassing another staff member, including in a sexual way.

f.  using inappropriate language or gestures with other staff members

_______________________________________ 
________________


Staff Signature






Date

_______________________________________ 
________________


Senior Camp Director Signature



Date
_______________________________________ 
________________


Intermediate Camp Director Signature


Date
_______________________________________ 
________________


Junior Camp Director Signature



Date

The Four Spiritual Laws
If you've gone through a discussion with someone and you want to present the gospel message in a simple and systematic way, the well known "Four Spiritual Laws" can be of help. They are simple, to the point, and use Scripture to convict, convince, and convert. They are:

God loves you: "For God so loved the world, that He gave His only begotten Son, that whoever believes in Him should not perish, but have eternal life" (John 3:16).

Man is sinful and separated from God. "For all have sinned and fall short of the glory of God" (Rom. 3:23); "For the wages of sin is death" (Rom. 6:23); "But your iniquities have made a separation between you and your God" (Isaiah 59:2). 

Jesus Christ is God's only provision for man's sin. "I am the way, and the truth, and the life; no one comes to the Father, but through Me" (John 14:6); "But God demonstrates His own love toward us, in that while we were yet sinners, Christ died for us" (Rom. 5:8).

We must individually receive Jesus as Savior and Lord. "But as many as received Him, to them He gave the right to become children of God, even to those who believe in His name" (John 1:12); "if you confess with your mouth Jesus as Lord, and believe in your heart that God raised Him from the dead, you shall be saved" (Rom. 10:9); "For by grace you have been saved through faith; and that not of yourselves, it is the gift of God" (Eph. 2:8).

Romans Road
Rom. 3:10: "As it is written, 'There is none righteous, not even one...'"

Rom. 3:23: "For all have sinned and fall short of the glory of God."

Rom. 5:12: "Therefore, just as through one man sin entered into the world, and death through sin, and so death spread to all men, because all sinned."

Rom. 6:23: "For the wages of sin is death, but the free gift of God is eternal life in Christ Jesus our Lord." 

Rom. 5:8: "But God demonstrates His own love toward us, in that while we were yet sinners, Christ died for us."

Rom. 10:9-10: "if you confess with your mouth Jesus as Lord, and believe in your heart that God raised Him from the dead, you shall be saved; for with the heart man believes, resulting in righteousness, and with the mouth he confesses, resulting in salvation."

Rom. 10:13: "For whoever will call upon the name of the Lord will be saved."
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